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Resumo: No artigo, a cultura corporativa de uma organização educacional é considerada um 

fator de influência na saúde social dos jovens estudantes russos. A base teórica e metodológica 

do estudo consiste nas disposições conceituais da teoria sociológica, revelando dois conceitos 

básicos: “cultura corporativa de uma organização educacional” e “saúde social dos jovens 

estudantes russos”. Os autores destacam as principais funções da cultura corporativa; dar uma 

análise sociológica do conceito de "saúde social" da juventude. A atitude em relação à saúde 

no nível da cultura corporativa de uma organização educacional é um sistema de padrões 

corporativos em relação à saúde social e seu valor em geral e à política social dessa organização 

no campo da saúde. O artigo revela orientações orientadas para a personalidade e a função da 

cultura das relações corporativas em termos de seu impacto na saúde social dos jovens. 

https://doi.org/10.22481/praxisedu.v15i36.5891


584 

 

 
Revista Práxis Educacional, Vitória da Conquista – Bahia – Brasil, v. 15, n. 36, p. 583-598, Edição Especial, 2019. 

  

Práxis 
 

Educacional e-ISSN 2178-2679 

Revista 
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Abstract: In the article, the corporate culture of an educational organization is considered as a 

factor of influencing the social health of Russian student youth. The theoretical and 

methodological base of the study consists of the conceptual provisions of sociological theory, 

revealing two basic concepts: “corporate culture of an educational organization” and “social 

health of Russian student youth”. The authors highlight the main functions of corporate culture; 

give a sociological analysis of the concept of "social health" of youth. The attitude to health at 

the level of corporate culture of an educational organization is a system of corporate standards 

in relation to social health and its value in general and the social policy of this organization in 

the field of health. The article reveals personality- and functionally-oriented directions of the 

culture of corporate relations in terms of their impact on the social health of young people. 

 

Keywords: Corporate culture; Educational organization; Russian student youth;  Social health; 

Educational environment. 
 

Resumen: En el artículo, la cultura corporativa de una organización educativa se considera un 

factor que influye en la salud social de los jóvenes estudiantes rusos. La base teórica y 

metodológica del estudio consiste en las disposiciones conceptuales de la teoría sociológica, 

que revela dos conceptos básicos: "cultura corporativa de una organización educativa" y "salud 

social de los jóvenes estudiantes rusos". Los autores destacan las principales funciones de la 

cultura corporativa; Dar un análisis sociológico del concepto de "salud social" de la juventud. 

La actitud hacia la salud a nivel de cultura corporativa de una organización educativa es un 

sistema de estándares corporativos en relación con la salud social y su valor en general y la 

política social de esta organización en el campo de la salud. El artículo revela direcciones 

orientadas a la personalidad y la funcionalidad de la cultura de las relaciones corporativas en 

términos de su impacto en la salud social de los jóvenes. 

 

Palabras clave: Cultura corporativa; Organización educativa; Juventud estudiantil rusa; Salud 

social; Ambiente educativo. 

 
 

 

Introduction 

 

All life processes of any organization occur within the framework of corporate culture. 

The needs of modern students are very broad and diverse. Young people spend a significant 

part of their time in an educational institution and wish to receive from the educational activity 

something more than just knowledge and skills. The corporate culture of the educational 

organization is called upon to solve this problem. The special role of the corporate culture of 

the educational organization is manifested in the fact that it provides spiritual, social 

development and realization of creative potential of students as well as teachers and leaders. A 

variety of events within the corporate culture of the educational organization aimed at 
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developing student youth - training (academic and practical), sporting events, leisure time 

together, visits to cultural institutions, hobby groups, innovation, the pursuit of a healthy 

lifestyle, etc. - contribute to the development and stabilization of the organization itself and the 

formation of personality. One of the key and most important areas of influence of corporate 

culture is the adaptation of young people and the formation of their social health. 

Corporate culture along with the professional competence of a teacher in a 

multicultural education is an immanent property of any higher educational institution as an 

organization (Vishnevsky, 2016; Vishnevsky, 2018). Integrity, covering everything that is 

connected with the human world, and the latent presence in many individual manifestations of 

the universal, makes culture an indispensable qualitative characteristic, without which it is 

impossible to understand and describe, perhaps, not a single phenomenon of human interaction 

(Enygin & Fominykh et al, 2018). 

Young people as a socio-demographic group, which acts as a carrier of significant 

intellectual and creative potential, as well as a reserve for replenishing reproductive and labor 

resources, must have significant reserves of physical, mental and social health (Gafiatulina, 

2015; Gafiatulina et al, 2018). 

The high quality of training of student youth, the ability of this social group to 

accumulate and transmit knowledge is largely due to the level of their social health, which is 

important for the successful social functioning of both young people themselves and society as 

a whole. Therefore, of particular importance in today's higher education system are the activities 

aimed at the formation of the social health of students, which, together with the professional 

level are  the indicators of quality of highly qualified personnel training (Fominykh et al, 2018) 

determining the economic prosperity and social well-being of the state. A significant role in 

shaping the social health of Russian student youth, according to E.V. Tsikalyuk, plays the 

organizational culture of the university, “which through the declared, encouraged by the 

university goals, values, norms, accepted patterns of behavior and communication, 

relationships and activities affects the process of formation of students' social health, 

determining its level” (Tsikalyuk, 2012). 

The problem of organizational university culture influence on social health of student 

youth has not been made the object of sociological analysis yet, but it is contextually and 

indirectly touched upon in the various areas of scientific knowledge. Analysis of the scientific 

works, directly or indirectly related to the issues of organizational culture research and social 

health, allows us to select a number of areas on the problem of interest to us. In particular: 
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- Organizational culture as a complex multidimensional phenomenon that combines 

unique characteristics of the organization (N.V. Volkova, V.A. Spivak and others); 

- Study of the personal characteristics of students in the organizational culture of a 

higher educational institution (A.V. Pogodina, V.M. Yuryev, etc.); 

- Research on the study of various aspects of social health (LV Bulygin, IV Zhuravlev, 

NM Rimashevskaya, et al.). 

The influence possibilities of the corporate culture of the educational organization, the 

transformation of the corporate culture itself with the goal of comprehensive development of 

the individual and (as a result) strengthening the organization are still being explored and 

reflected by sociologists. 

 

Materials and Methods 

 

As part of the analysis of the nodal vectors of modernization of Russian education in 

the scientific literature, little attention is paid to the issue of considering the corporate culture 

of an educational organization as one of the key factors affecting the social health of modern 

students. Health, as a phenomenon of social nature, cannot be interpreted from the standpoint 

of purely biomedical and clinical bio psychological views (Chikaeva et al, 2018). 

The current situation related to the state of social health of Russian student youth in 

the modern educational space requires the inclusion of interdisciplinary knowledge (Wang et 

al, 2018). 

Medicine, hygiene and health care system are important, but not the only sectors 

responsible for the formation, preservation and promotion of young people`s health. The 

scientific sociological discourse states that the institution of education in general and higher 

education in particular becomes the main factor involved in the formation of the personality of 

a young individual as a whole (Fominykh et al, 2016), and the formation of his social health, in 

particular. However, the impact of corporate culture as an important part of the educational 

space of an educational organization on the social health of students still remains little 

discovered neither does the system of factors determining this influence. 

The theoretical and methodological base of the study consists of the conceptual 

provisions of sociological theory, revealing two basic concepts: “corporate culture of an 

educational organization” and “social health of Russian students”. Using the concept of 

"corporate culture" in social science is primarily a problem of development of sociological 
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methodology. The analyzed phenomenon has not yet been adapted to the conceptual apparatus 

of sociology, despite the fact that there are efforts to “get close” and comprehend through 

culture. 

In solving the problems of this study, such general scientific methods as analysis, 

synthesis, comparison were applied; the method of social interviewing of student youth was 

used as well as a functional approach that is traditional for the social and humanitarian field of 

scientific knowledge, and allows to highlight the functions of the corporate culture of the 

educational organization and to identify signs of social health of Russian student youth. 

 

Results 

 

The concept of “corporate culture” goes back to the generic concept of “culture” and 

is an integral element of a particular culture with its values, traditions, the language of concepts 

acting as norms, systems of relations and social mechanisms that lead the interaction of relations 

to a real result (Volkov, 2001). 

Before talking about the corporate culture of a particular educational organization, it 

is necessary to determine the functions of this culture. 

Those, according to the authors, are three: 

1. An integrative-disintegrative function, which is designed to unite or share student 

youth on the basis of a sense of community, ownership, belonging to a single whole 

(people, nation, educational institution and so on) (Shakhbanova et al, 2018). 

2. The educational function, providing in the process of secondary socialization of 

student youth familiarization with certain social and cultural values, making 

possible further cultural identification of a person (Shakbanova, Gafiatulina, et al, 

2018). 

3. Regulatory and managerial function that allows introducing a managerial, directing 

and regulatory component into corporate relations between employees and students 

of this educational organization (Chikaeva et al, 2018). At its core, this function, 

which implements in a certain way values, ideals, goals, norms, patterns of behavior 

through the creation of a system of preferences, prescriptions and prohibitions, 

reinforced by the action of sanctions. 

On the one hand, “Culture is what determines the social aspect of the human person in 

terms of learned and acquired behavior. Culture is dynamic, as is the personality who has 
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adopted the culture, and both of them (both personality and culture) change under the influence 

of circumstances and time” (Quinn, 2008). On the other hand, the organization’s culture is 

defined as “... a historically determined set of living conditions, sociocultural and spiritual 

values, ideas, knowledge in the field of upbringing, enlightenment, education, science and art” 

(Kapto, 2005). Here, as we see, the essential side of corporate culture is spirituality and 

sociality.  

From the point of view of the authors of this publication, the corporate culture of an 

educational organization is an element of its microenvironment, which has its own specifics of 

impact on the personality of student youth and their social health. As you know, the main 

function of the corporate culture of an educational organization in relation to young people is 

to transmit corporate norms, requirements, and sociocultural expectations. This determines one 

of the main parameters of the development of student youth in any educational organization, 

expressed in the system of its objectively significant and socially determined behavior, 

including in relation to social health. 

According to our ideas, the influence of the corporate culture of an educational 

organization on the social health of students is determined by a number of circumstances. 

Firstly, by defining the intragroup view of young people about an educational 

organization, and being an important source of stability and continuity, corporate culture can 

contribute to creating a sense of student confidence in the university as an organization and its 

position in it, as well as foster a sense of social security and trust (Shakhbanova et al, 2019). 

Secondly, corporate culture of an educational organization reflects the level of 

satisfaction of students with their social status in the educational environment (Gafiatulina et 

al, 2018). 

Thirdly, corporate culture of an educational organization stimulates the self-awareness 

and high responsibility of a student performing the tasks assigned to him. Recognizing and 

rewarding particularly outstanding student youth, the corporate culture of the educational 

organization identifies them as role models (certain patterns of behavior), thereby forming a 

special corporate spirit. 

Fourthly, proclaiming the concern for maintaining physical, mental and social health 

of the individual, both within the educational organization for each employee and student, and 

in front of the society as a whole, corporate culture forms the value of a healthy personality for 

Russian society (Vaskov et al, 2018). 

Consider the concept of "social health". 



589 

 

 
Revista Práxis Educacional, Vitória da Conquista – Bahia – Brasil, v. 15, n. 36, p. 583-598, Edição Especial, 2019. 

  

Práxis 
 

Educacional e-ISSN 2178-2679 

Revista 

This concept refers to the original category of "health." 

In accordance with the Charter of the World Health Organization (WHO), health is 

interpreted as a state of complete physical, mental and social well-being, while “social well-

being is a dynamic state of mind characterized by some mental harmony between the abilities, 

needs and opportunities that the environment presents and provides” (World Health 

Organization, 2008). 

Depending on the accepted criteria of the typology of health, it is placed in the field of 

view of biologists and physicians (physical health), psychologists, psychiatrists and 

psychotherapists (mental health), demographers (public health or population health), ethnology 

(ethnos health), philosophers and specialists in the field of spiritual culture (spiritual health), 

sociologists and social workers (social health) (Gryshai et al, 2018). 

The state of social health of Russian student youth is one of the most important 

indicators of the social well-being of Russian society, reflecting not only the current situation, 

but also the forecast for the future. In addition, understanding the social health of Russian youth 

is extremely important for the reason that this socio-demographic group “is required to adapt to 

a variety of situations, develop the most entrepreneurial models of social behavior based on the 

implementation of personal reserves” (Zhuravleva, 2009; Kashurina, 2007). According to L.I. 

Bulygina, social health of the young generation is associated with the influence of society as a 

whole on the personality of other people and depends on the place and role of each young person 

in interpersonal relationships, on the social health of society. It is a measure of social activity, 

ability to work, a form of active attitude towards the world. The social component of health is 

formed under the influence of close people, classmates at school, fellow students at university, 

work colleagues, etc., which reflects social connections, resources, interpersonal contacts, and 

a culture of interaction in a group and organization (Bulygina, 2009). 

Social health is provided not only by physical and mental well-being, but also by the 

state of spiritual, moral and cultural relations (Ponomarev et al, 2019). The most important sign 

of the social health of Russian student youth, in our opinion, is its ability to actively and 

adequately perform its own socially acceptable functions in the educational space. 

The following facts, for example, can evidence in favor of social health: despite 

subjective self-esteem, the personal qualities of students are ultimately recognized in 

comparison with other people according to established cultural standards, estimated by a 

specific educational community, because each student is not an isolated individual, but an 

element of the set of social and cultural relations. 
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Social health of Russian student youth can be traced in such social phenomena as: 

- Socio-cultural interaction in the educational organization, which is a factor in the 

external manifestation of the social health of youth (Karapetyan & Kholmanskikh, 

2015); 

- Social norms enshrined in the corporate culture of a particular educational 

organization, reflecting the internal component of social well-being (Kovaleva et 

al, 2019). 

- Socialization, in the process of which the formation of personal, spiritual principles 

of the social health of Russian youth occurs (Chikaeva et al, 2019). 

Thus, social health is not a static state, but a dynamic one, and this state is largely 

determined by the social variable through the system of culture of corporate relations, into 

which student youth enter in the process of their interaction. 

By creating its own system of rules, norms, various sanctions, requirements, 

guidelines, corporate culture can have a significant impact on the formation of a particular type 

of behavior, including in relation to health. As I.V. Zhuravleva, a domestic researcher in the 

field of studying attitudes towards health, indicates, “... the majority of behavior types important 

in terms of effects on health are caused by motives that are not directly related to health and are 

largely programmed into individual patterns and institutional life of communities. It turned out 

that health behavior, as a result of generally accepted everyday activities, does not require 

conscious motivation and special efforts. Thus, the behavior is more a consequence of the 

impact of culture and social structure, rather than personal motives and beliefs" (Zhuravlevа, 

2009). Models of behavior that directly depend on the conscious motivation of youth turn out 

to be less stable than models that are a natural result of the influence of socio-cultural norms 

and traditions of a particular educational organization. This is confirmed by the changes that 

have occurred in recent decades in different countries due to increased attention to youth health. 

For example, bans on smoking in public places, mass enthusiasm for jogging, and performing 

gymnastic exercises in public places have a greater impact on the social and cultural 

consciousness of the younger generation than any prevention program aimed at changing the 

individual behavior of young people (Gafiatulina et al, 2019). 

In other words, the determination of such behavior is the result of the interaction of 

the individual with specific socio-cultural conditions of life. This explains the fact that in the 

same social conditions and corporate influence from the side of a specific educational 
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organization, we are dealing with the phenomenon of deviant or going out from sociocultural 

norms behavior in the youth environment. 

Given all of the above, it can be argued that social health can be considered as an 

indicator of the quality of the surrounding sociocultural environment and corporate culture of 

the educational organization in which students are socialized. 

Since the corporate culture of the educational organization is part of the social 

environment, it also has a relatively independent meaning, because changes in the information 

space of corporate relations alter the system of motives, norms, value orientations, which may 

result in deviant behavior, including in relation to social health. Social health of student youth 

is the result of direct interaction of young people with the educational space through factors of 

successful or unsuccessful adaptation. In this regard, the problem of the sociocultural adaptation 

of student youth to the corporate culture of a particular educational organization is important. 

Corporate culture changes the sociocultural environment of the educational 

organization and causing certain changes in the lifestyle of student youth. Thus, according to 

research by VA Medic and AM Osipova, “shifts in the sociocultural environment are 

manifested in the fact that the autonomy of young people, their independence in planning their 

own time budget, and the choice of social circle and types of leisure activities are relatively 

enhanced at the student age and in the student environment” (Medic & Osipov, 2005). 

Corporate culture of the educational organization, introducing changes into the sociocultural 

environment, expresses itself in the transitioning some students during their studies in a certain 

educational organization to a new system of values, in which the priority is following the 

prestigious lifestyle. This style among Russian student youth as a whole combines the attributes 

of adulthood and at the same time focuses on youth exclusivity, the desire for independence 

and at the same time for adequate interaction with the educational community, which, within 

the framework of our publication, is an educational organization and its corporate relations. 

Corporate culture of an educational organization can be aimed at the individual, i.e. to 

have a personality-oriented nature, aimed at self-actualization, self-development of the 

personality of student youth in the process of implementing educational activities; but it can 

also be functionally oriented, when the prevailing values are the execution of functionally 

defined algorithms for the implementation of educational activities in accordance with a certain 

model of sociocultural behavior. 

In the case of a personality-oriented corporate culture of the educational organization, 

young people are satisfied with their own social health, motivated assessment of their own 
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social well-being and behavior, as well as the impact of public opinion on the young person 

self-preserving behavior. 

Under the dominance of a functionally oriented culture of corporate relations in the 

educational organization, the opposite picture is evident: health concern, motivated assessment 

of behavior associated with risk to social health. 

We conducted an empirical study among students of the south of Russia, during which 

the following pattern was revealed: under a personality-oriented corporate culture, about 59% 

of the students surveyed are satisfied with their social health and consider themselves to be 

healthy people; 14% of respondents are dissatisfied with their social health, but consider 

themselves to be practically healthy people; 27% of the surveyed student youth do not have a 

positive or negative opinion regarding their social health, but at the same time  are more often 

satisfied with their health. 

Students who pointed out the dominance of certain functionally defined behaviors at 

the university showed a different pattern during the survey: 34% of the respondents are not 

satisfied with their social health, but consider themselves to be practically healthy; 18% indicate 

satisfaction with social well-being at the university; do not consider themselves practically 

healthy, but find satisfaction with social well-being - 13%; the rest did not give an intelligible 

answer. 

It should be noted that the positive self-esteem of social health among students is 

combined with a higher satisfaction with relationships not only in interaction with other student 

groups, but is also noted in relations with the teaching staff of the educational organization. 

Moreover, there is an inverse relationship among students referring to social health problems; 

they often come across a critical assessment of the culture of relationships within the 

educational environment. 

According to our ideas, the corporate culture of an educational organization, having a 

personality-oriented nature, presupposes social development of youth, by which we mean a 

certain integral process of qualitative changes in its essential characteristics, aimed at successful 

socialization and self-realization of a young personality.  

Of particular importance for understanding the mechanisms of the influence of 

corporate culture of educational environment on the social health of young people are  life skills 

and ability to live in a community acquired through the influence of corporate culture. By life 

skills, consistent with the definition of WHO, we mean the ability to adaptive and positive 

behavior that allows a young person to successfully and effectively cope with emerging 
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difficulties and satisfy the whole spectrum of vital needs. In relation to social health, life skills 

are psychosocial and interpersonal communication skills in an educational organization that 

help young people to think positively and critically and creatively, communicate effectively 

and build healthy, harmonious relationships, empathize with other people, and organize their 

lives in a healthy and productive way, which ultimately is the main sign of social health. 

The main function of corporate culture in relation to students as a social whole is to 

transfer the requirements, norms, social expectations of the educational organization staff as a 

special social group and microenvironment element (Gluzman et al, 2018), which has its own 

specifics of influencing the personality of a young person and his social health. 

Corporate culture of an educational organization, influencing the social health of 

youth, contributes to the formation of a certain attitude of students to their health. Attitude to 

health is one of the foundations of a person’s value system, a set of motives that connect a 

person with society and culture. Attitude to health can be considered at the macro level, i.e. at 

the level of society, and at the micro level - at the level of corporate culture of a particular social 

group, educational organization. We define “attitude to health at the level of corporate culture 

of an educational organization” as a system of existing opinions, established social norms 

existing at the university regarding health, and implemented in actions aimed at changing the 

state of social health at various levels of government. 

The attitude to health at the level of corporate culture of an educational organization 

is, firstly, a system of corporate norms regarding social health and its value in general; secondly, 

the social policy of this organization in the field of health. 

In our opinion, to assess the level of influence of corporate culture of an educational 

organization on the social health of students, it is advisable to evaluate corporate relations from 

the standpoint of the severity of risk factors. Such a classification, of course, is somewhat 

arbitrary, but, in our opinion, may look like this: 

A high level of risk of corporate relations culture in relation to social health (the 

presence of strong negative group corporate pressure, the lack of an attitude to maintain a 

positive socio-psychological climate and a healthy lifestyle, the lack of a system of positive 

value orientations in relation to social health, the low awareness of educational institution staff 

on the issue of students' social well-being). 

Low risk level (absence of negative pressure from the corporate culture of the 

educational organization, orientation towards maintaining a favorable socio-psychological 

climate and maintaining a healthy lifestyle, the presence of a system of positive value 
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orientations in relation to social health, sufficient awareness of the educational organization 

about the students' social well-being). 

Intermediate level of risk (the above factors are presented to a lesser extent than in the 

first classification). 

 

Discussion 

 

Corporate culture of an educational organization has a strong synthetic nature. Being 

a factor of influence on the social health of youth, this culture arises at the intersection of many 

types of cultures: professional, work culture, communication culture, culture of professional 

behavior, culture of conflict resolution, legal culture, political culture, ethical and aesthetic 

culture, communication culture, exchange culture, educational culture and others (Tsikalyuk, 

2012). 

The peculiarity of corporate culture, according to E.F. Vlasova, lies in the fact that it 

comes in the interaction of the spiritual and material culture. The corporation (regarded as a 

social community) unites not only employees, but also students who simultaneously “produce 

material (artifacts, their own products for sale) and spiritual values (corporate spirit, moral 

principles, loyalty, brands, ceremonies, rites of passage, etc.)". The development of corporate 

culture of an educational organization "occurs through the interaction of people who are united 

by the social community itself to fulfill its mission, achieve its goals, and carry out substantive 

activities." Everyone is “in continuous communication, regulated by values, norms, rules, 

language, traditions, customs, etc.” (Vlasova, 2010). 

Culture in general, and corporate culture in particular, is, according to A.A. Oganova 

and I.G. Khangeldieva, “an integral system with its inherent certainty of value-hierarchical 

relationships” (Oganova & Khangeldieva, 2004). However, corporate culture of any 

educational organization is not homogeneous, because it contains a certain range of subcultures: 

communicative-competent, professional-pedagogical, administrative-managerial, 

organizational, healthcare, etc. (Gorbunova & Kalimullin, 2017). 

Tereshchuk E.A. defines corporate culture of a university as a set of goals, values, 

norms, traditions shared by employees formed under the influence of internal and external 

factors, ensuring the uniqueness, self-preservation and self-development of the organization 

and the individual (Tereshchuk, 2006). 
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By definition of V.A. Spivak, corporate culture is a system of material and spiritual 

values, manifestations, interacting with each other, inherent in this organization, reflecting its 

individuality and perception of oneself and others in the social and material environment, 

manifested in behavior, interaction, perception of oneself and the environment. This is a set of 

the most important provisions adopted by members of the organization and expressed in the 

values declared by the organization, giving people guidelines for their behavior and actions 

(Spivak, 2011), affecting their well-being. 

According to V.V. Kasyanov, L.A. Minasyan et al., The substantial level of the 

corporate culture of the educational environment is the system of its values: certain behavior, 

activity, initiative, orientation towards a healthy lifestyle and the formation of social health 

(Kasyanov et al., 2018). 

 

Conclusion 

 

Thus, in general, the analysis of the scientific literature on the social health allows us 

to focus on the understanding it as a reflection of society's attitude to a person, which is 

implemented through a social communication and culture of interaction. In turn, corporate 

culture of an educational organization involves a certain level of relations, which cannot but 

affect the social health of the personality of a young man. Thus, corporate culture of an 

educational organization can be considered as one of the factors that have a direct impact on 

the social health of students. 

The main sign of the social health of Russian student youth is their ability to actively 

and adequately perform their own socially acceptable functions in the educational space. 

We believe that the study of corporate culture of educational organization`s impact on 

the social health of student youth is essential in application. It can help overcome dysfunctions 

and deviations in the corporate culture of interpersonal relations within the framework of higher 

professional education, and become the basis for improving the quality of corporate culture as 

a whole. 
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